HEXHAM TOWN COUNCIL
I GIVE NOTICE that a meeting of the Council will be held on Monday 13 September
2021 at 6.00pm, at the Prior’s Hall, Hexham Abbey, when the following items will be
discussed:
AGENDA
1. Council to hear questions from Hexham residents regarding matters on the
agenda or relating to Hexham.
2. Apologies for absence.
3. Declarations of interest (see enclosed).
4. To agree minutes of the Council meeting held on 12 July 2021, enclosed.
5. Matters arising not on the agenda – for report only, if any.
6. Mayor’s announcements.
7. To agree accounts for payment (list enclosed).
8. To receive a presentation from Gary Wilson, Hexham Business Group.
9. To receive a presentation from Katy Taylor, Queen’s Hall Artistic Director/Chief
Executive, on the Queen’s Hall, Hexham Cultural Network and the cultural
programme associated with the Heritage High Street Action Zone.
10. To receive a presentation from Mike Coleman of Core Music.
11. To agree the Council’s top three priority issues for the Local Transport Plan
2022/23 (related information circulated to all Councillors on 15 July 2021).
12. To agree to re-adopt the Disciplinary Policy, Equal Opportunities Policy, Equality
and Diversity Policy, and Grievance Policy (see enclosed).
13. To agree to switch the Council’s bank account from HSBC to the Co-operative
Bank.
14. To note the draft minutes (enclosed) of Committee meetings held in July and
August.
15. To note correspondence received.
16. Any urgent matters at the Chairman of the meeting’s discretion. (Matters to be
raised under this item should be written out (if possible) and given to the
Chairman of the meeting or the Town Clerk before the meeting begins.)

Jane Kevan
Town Clerk
7 September 2021
Hexham Town Council, Council Office, St Andrew’s Cemetery, Hexham NE46 3RR
Tel: 01434 609575
Email: clerk@hexhamtowncouncil.gov.uk
www.hexhamtowncouncil.gov.uk
Hagenda0921
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HEXHAM TOWN COUNCIL
MINUTES OF THE TOWN COUNCIL MEETING HELD ON 12 JULY 2021

7767.

PUBLIC QUESTIONS:
INFORMATION ON COUNCIL WEBSITE: A local resident advised she likes the
Living Wage logo on the website but would also like to see something on the
Council’s recent recommitment to a climate change and biodiversity emergency
declaration. It was noted this would be looked at. Concern regarding a recent
payment for weedkiller was also noted.
WENTWORTH TOILETS: A local resident noted funding for improvements was
agreed in 2019 and asked if the Town Council knew of any update. Councillor
Kennedy advised he would be advising of a related update later in the meeting.
SELE PATH: A local resident asked if the Town Council was aware of any
update on improvements to this path which he had raised in 2018. It was noted
that this will be pursued with the County Council.
HEXHAMTV: It was noted that the meeting was being streamed/recorded.

7768.

JULY COUNCIL MEETING: Councillor D Kennedy, the Town Mayor, opened the
meeting. Also present were Councillors S Ball, A Baty, D Bell, M Domingue, S
Fairless-Aitken, P Grennan, G O’Farrell, A Smith and L Williscroft-Ferris.

7769.

APOLOGIES FOR ABSENCE were received from Councillors T Cessford, F
Hartland, J Ord and C Ponsford.

7770.

MINUTES: The minutes of the Council meeting held on 14 June 2021, having
been circulated, were AGREED.

7771.

DECLARATIONS OF INTEREST: There were no declarations of interest made.

7772.

MATTERS ARISING: There were no matters arising.

7773.

MAYOR’S ANNOUNCEMENTS. Councillor Kennedy advised the meeting of the
following for information:
a. FARMERS MARKET: On 26 June he and many other Councillors had
their first stall at the Farmers’ Market, with a new banner (displayed at the
meeting). There was an amazing public response and attending a
Tuesday market as well will be considered. The next Council stall at the
Farmers’ Market will be on 24 July.
b. HEXHAM COMMUNITY PARTNERSHIP: He and Councillor Hartland had
met with Hexham Community Partnership’s Chairman and Operations
Manager. This was a very positive meeting and he looks forward to the
relationship with the Council being strengthened.
c. HEXHAM BROWNIES: He had been pleased to present some awards.
d. BANDSTAND PROJECT: He was pleased to advise the Council was
supporting an initiative and funding sessions at the bandstand on
Thursday evenings and Sunday lunchtimes from 22 July to 12 September.
Core Music is inviting interested bands to contact them. He also noted that
the Council has submitted a lottery funding application for amplification
equipment.
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e. PUBLIC TOILETS: He advised that he had written to the new leader of
Northumberland County Council and invited him to visit Hexham to
consider the provision of public toilets in the town. A visit has been agreed
and an update will be given in due course.
7774.

ACCOUNTS FOR PAYMENT: It was AGREED to authorise payments in
accordance with the list that had been circulated and attached to the agenda.

7775.

QUEEN’S HALL: It was noted that Katy Taylor had given her apologies and her
presentation will be made at a later meeting.

7776.

HEXHAM COMMUNITY PARTNERSHIP: A presentation was made by Neil
Wilkinson. He advised the Partnership was formed in 2006 and is a nonprofit company limited by guarantee for Hexham, with a remit to promote and
organise cooperation for the physical and social regeneration of Hexham with a
Board of Directors and a staff team. There are over 100 members who mostly
give their time through volunteering.
Achievements include the Forum Cinema (a community enterprise, HCP is the
sole shareholder so if you watch a film all profits are recycled for the public
benefit of Hexham), the organisation of town wide events, West Northumberland
Food Bank, Hexham Community Together (during the first Covid lockdown),
bringing visitors to Hexham (web sites and app) and networks - bringing
groups, businesses and communities together.
The Board are all volunteers, bringing together a broad range of experts but HCP
is always open for new Board members who feel they can contribute, and
the staff teams divide their time between HCP’s office in the Queen’s Hall and its
community house at No. 28 Derwent Road.
Regarding funding, Mr Wilkinson advised HCP’s core funding (for staff, office
costs and admin) comes from the Town Council, Karbon Homes, Ballinger
Charitable Trust and - in more normal times - the Forum Cinema. This funding
gives HCP the bedrock to promote and organise cooperation for the physical and
social benefit of Hexham and apply for funding for specific projects that HCP then
delivers on behalf of the town.
He further advised everything HCP does points to Community and there is
no better expression of this than the No. 28 project, based in a community house
on Derwent Road in East Hexham – but available to anyone in Hexham looking
for information, signposting, volunteering opportunities, digital skills
training, financial advice, job hunting or sometimes just a good old natter over a
cup of tea. The house is provided by Karbon Homes and hosts the Tynedale
Men’s Shed and a community garden, which despite all the restrictions currently
in place has recently hosted successful poetry workshops and Hexham Eats
events. HCP also run a range of community events in the town such as the
Spring Festival, Spook Night, Hidden Gardens and Christmas Markets and been trying really hard to get newer events off the ground: the Big Day
Out, Late Night Shopping and Festival of Flame.
HCP created hexhamcommunity.net as a resource for the residents of Hexham
and have dedicated social media channels specifically targeting communityrelated messages.
HCP works in partnership with businesses, charities, organisations, individuals
and civic bodies across Hexham. The Town Council has always been a hugely
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important partner and the Partnership looks forward to working closely with the
Council for many years to come. Mr Wilkinson concluded that ideas are being
brought together into a new 4 year strategy and he looks forward to incorporating
the ideas of the Town Council into this, formally extending an invitation to the
Town Council to meet with the board and the staff of the Partnership to show
what HCP does and to develop a renewed vision for how Hexham’s Community
can work in Partnership.
In response to questions, Mr Wilkinson advised he hopes to engage with the
Town council more; that HCP can access funding the Council can’t; that HCP is
currently a revenue organisation but would consider capital projects; the 4 year
plan/strategy should be ready to submit with the Grant Aid application to the
Council in August; that HCP has relevant diversity policies; that a new date for
the Big Day Out is pending; and that HTC funds the office team and other
funding funds No 28.
7777.

FULL COUNCIL MEETINGS: It was AGREED to start future meetings from
6.00pm rather than 6.45pm, and to change the Standing Orders accordingly.

7778.

COUNCIL BANK ACCOUNT: It was AGREED to defer consideration of switching
the account from HSBC to the Co-operative Bank until the next meeting.

7779.

DRAFT COMMITTEE MINUTES: The draft minutes for meetings of the Planning
& Infrastructure, Community Engagement and Finance & General Purposes
Committees held in June 2021 were NOTED.

7780.

CORRESPONDENCE RECEIVED. (Note: wherever possible, all
communications addressed to the Council are circulated to Councillors for
information as and when received.) It was noted that Councillors had been
circulated information on:
a. Active Travel Tynedale report on the Family Walk and Bike Ride
between Hexham Schools on 5 June
b. Mobile Distribution Unit Rotas for lateral flow home testing kits
c. Community Action Northumberland e-news
d. Consultation on the Gilbert Ward Academy, Blyth
e. NALC e-news
f. VCS Support Services e-bulletins
g. Hexham Space for Nature letter, updates and info on a guided walk
h. Rural Services Network Guide to Rural Affordable Housing
i. Hextol Foundation Annual Review
j. Email from a local resident on matters for the Council’s attention
k. Living Wages Places
l. Healthwatch Northumberland annual survey
m. Egger UK update
n. Community-led Development Network and supported housing event
o. Free adult cycling training for Northumberland community residents

7781.

NEXT MEETING: The next meeting of the Council will be held on 9 August 2021
at 6.00pm at the Abbey’s Prior’s Hall
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Chairman ………………………………………………
Signed as a correct record of the minutes of the Town Council meeting held on 12
July 2021.
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HEXHAM TOWN COUNCIL - DECLARATIONS OF INTEREST
Under the Code of Conduct adopted by the Council on 3 September 2012
Councillors must declare if they have a disclosable interest in any matters under
consideration.
To do so Councillors must use one of the following statements:
 “I have a disclosable pecuniary interest

in…………………………………………………. (for example) Agenda item
3, Planning application number 14/1234”.
(NOTE: Code of Conduct paragraphs 11&15 apply).
 “I have a disclosable personal interest

in………………………………………………….... (for example) Agenda item
4, Grant aid application by Hexham Youth Initiative
(NOTE: Code of Conduct paragraph 13 applies).
Councillors should familiarise themselves with the Code of Conduct regarding the
definitions of (A) pecuniary interest and (B) other personal interest and their
obligations when declaring any such interests.
To ensure Councillors’ interests are correctly minuted please use one of the above
statements when declaring an interest.
NB. Should a Councillor wish to take part in the consideration and voting on a matter
or matters in which he/she has a disclosable interest then they may request a
dispensation be granted to enable them to take part in the discussion and voting on it
but at least 10 days’ notice must be given for any dispensation request.
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HEXHAM TOWN COUNCIL
ACCOUNTS FOR PAYMENT 13 SEPTEMBER 2021 (July)
Payments are authorised by LGA 1972 s14, 144, 145, 214 or 215 or PCA 1957
Payee

Detail

Safe and
Secure 24
HSBC

Alarm systems 24
hour monitoring
Bank charges
(July)

Malthurst Ltd
EE & T
Mobile
Ford Lease
BNP Paribas
Leasing
Solutions
John Deere
Bank
Octopus
Energy Limited

Octopus
Energy Limited

Onecom
Limited
NCC (wages
and PAYE)
NCC
(pension
fund)
NCC (payroll
admin fee)
ITC Service
Limited

Amount VAT

Net

Cheque
number

Ref.

15.60

2.60

13.00 DD

7380

11.50

0

11.50 DD

5060

Diesel (July)
Accounts (June)

612.30
40.22

102.05
6.70

510.25 Visa
33.52 DD

7310
5010

Monthly payment
for Transit Tipper
Mini Excavator
monthly rental

366.00

61.00

305.00 DD

7315

322.31

53.72

268.59 DD

7315

Tractor monthly
lease payment
Cemetery
electricity (June)
Abbey Floodlights
electricity (June)
Phone and
broadband
June

726.09

121.01

605.08 DD

7315

101.93

4.85

97.08 DD

7370

55.36

2.64

52.72 DD

7450

105.66

17.61

88.05 DD

5010

12670.69

0

12670.69 Bank

6020

2452.25

0

2452.25 Bank

6030

30.00

5.00

25.00 Bank

6020

89.88

14.98

74.90 DD

7830

114.00

19.00

95.00 DD

7830

14.39

2.40

11.99 DD

5100

July

12670.69

0

12670.69 Bank

6020

July

2452.25

0

2452.25 Bank

6030

30.00

5.00

25.00 Bank

6020

June
6 payslips @
£4.167 (June)
Monthly
PC/laptops

Transfer
Transfer

Transfer

maintenance and
cloud fees (June/July)

ITC Service
Limited

Annual domain
renewal
(hexhamtowncouncil.gov.uk)

Zoom Video

Monthly fee (July)

Communications

NCC (wages
and PAYE)
NCC
(pension
fund)
NCC (payroll
admin fee)

6 payslips @
£4.167 (July)
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Transfer
Transfer

Transfer

22.45

0

22.45 Visa

7120

24.00
2000.00

4.00
0

20.00 Visa
2000.00 Bank

7300
7380

72.00

12.00

10429.20

1738.20

8691.00 Bank

7040

1092.00

182.00

910.00 Bank

7340

2010.00

335.00

1675.00 Bank

6000

235.38

39.23

196.15 Bank

7380

53.96

8.99

44.97 Bank

7380

252.00

42.00

210.00 Bank

7380

98.39

16.40

81.99 Bank

5040

Summer bedding
plants

3385.46

564.24

2821.22 Bank

7120

Work on Mayoral
Chain
Bolt work on
grasscutter
Bamboo coffins

50.00

0

50.00 Visa

5100

43.76

7.30

36.46 Bank

7320

2328.00

388.00

1940.00 Bank

7340

156.91

26.15

Haulage of topsoil

60.00

10.00

50.00 Bank

7380

No dogs sign at
Bell Tce play area
Engraving Mayoral
Chain
Plant feed

48.00

8.00

40.00 Bank

5094

25.00

0

25.00 Bank

5100

70.80

11.80

59.00 Bank

7380

342.00

0

342.00 Bank

7380

Down to
Compost
Earth
A V Taylor Ltd Gloves
T Dodd
Headstone repairs
Living Wage
Foundation
Millennium
Quest
Limited
Assettrac Ltd
Stokoe
Rodger LLP

Hutchinson
Environmental

Solutions Ltd
Viking
Payments
GS Skip Hire
(NE) Ltd
Viking
Payments
Darlington
Borough
Council
Lamont
Jewellers
Lloyd Ltd
Ecoffins LLP
Thompsons
of Prudhoe
Limited
Coulson
Construction
Ltd
Top Signs
Limited
Derek’s Shoe
Bar
David Dixon
Ltd
Hutchinson

Accreditation fee
Dress new tree
and redress
others, anchor bolt
testing
Grave marker
pegs
Internal audit for
the year ended
31/3/21 and
bookkeeping for
the quarter ended
31/3/21
Routine sewage
treatment
equipment service
Refuse sacks
Skip at Cemetery
Office Printer

Topsoil

Desludge and jet

Page 8 of 40

60.00

Transfer
Visa

Transfer

Transfer
Transfer

Transfer

Transfer
Transfer
Transfer
Transfer

Transfer

130.76

Transfer
Bank
Transfer

Transfer

Transfer
Transfer
Transfer

5100

7380

Environmental

Solutions Ltd
Hexham
Rotary Club
HexhamTV

Matthew
Charlton
SV Auto &
Machinery
Hexham
Abbey
Trading
Limited
TOTALS

wash of sewage
treatment
equipment
Funding for
advance costs of
Hexham Jazz
Festival 2022
Contribution
towards new
equipment
required
Concrete paving
flags, cutting disc,
etc.
Replace part of
backpack blower
Hire of Prior’s Hall
for Full Council
meeting 12/7/2021

Transfer

600.00

0

600.00 Bank

5130

300.00

0

300.00 Bank

6066

290.89

48.48

242.41 Bank

7380

41.51

6.92

34.59 Bank

7320

35.00

5.83

29.17 Bank

5100

56947.83

3873.10
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Transfer

Transfer

Transfer

Transfer
Transfer

53074.73

HEXHAM TOWN COUNCIL
ACCOUNTS FOR PAYMENT 13 SEPTEMBER 2021 (August)
Payments are authorised by LGA 1972 s14, 144, 145, 214 or 215 or PCA 1957
Payee

Detail

Safe and
Secure 24
HSBC

Alarm systems 24
hour monitoring
Bank charges
(August)

Malthurst Ltd
EE & T
Mobile
Ford Lease
BNP Paribas
Leasing
Solutions
John Deere
Bank
Octopus
Energy Limited

Octopus
Energy Limited

Onecom
Limited
NCC (wages
and PAYE)
NCC
(pension
fund)
NCC (payroll
admin fee)
ITC Service
Limited

Amount VAT

Cheque
number

Net

Ref.

15.60

2.60

13.00 DD

7380

16.00

0

16.00 DD

5060

Diesel (August)
Accounts (July)

311.75
40.22

51.96
6.70

259.79 Visa
33.52 DD

7310
5010

Monthly payment
for Transit Tipper
Mini Excavator
monthly rental

366.00

61.00

305.00 DD

7315

322.31

53.72

268.59 DD

7315

Tractor monthly
lease payment
Cemetery
electricity (July)
Abbey Floodlights
electricity (July)
Phone and
broadband
August

726.09

121.01

605.08 DD

7315

98.42

4.73

93.69 DD

7370

57.29

2.73

54.56 DD

7450

105.66

17.61

88.05 DD

5010

12670.69

0

12670.69 Bank

6020

2452.25

0

2452.25 Bank

6030

30.00

5.00

25.00 Bank

6020

86.88

14.48

72.40 DD

7830

14.39

2.40

11.99 DD

5100

2000.00

0

2000.00 Bank

7380

27.00

0

27.00 Bank

6010

300.00

50.00

250.00

432.00

72.00

360.00 Bank

August
6 payslips @
£4.167 (August)
Monthly
PC/laptops

Transfer
Transfer

Transfer

maintenance and
cloud fees (July/Aug)

Zoom Video

Philip Sewell

Monthly fee
(August)
Painting all
external joinery
features at all
buildings at the
Cemetery
Milk

NWH Waste
Services Ltd
Stokoe
Rodger LLP

Skip at QB
allotments (July)
Bookkeeping for
quarter to 30/6/21

Communications

T Dodd
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Transfer

Transfer
Bank
Transfer
Transfer

7020
6000

Happy Dance
Sea Glass
Tesco
Core Music
Viking
Payments
NALC/
Eventbrite

Refund of overpaid
Christmas mkt fee
Wasp killer
Additional funding
for bandstand
project
Name holders

Making rural
housing more
affordable event
Rickerby Ltd Replacement tap
at QB allotments
Post Office Ltd Stamps
Keoghs LLP
VAT re Skatepark
claim made in
2018
SV Auto &
Repairs and new
Machinery
nylon line for
strimmer
Wendy
Christmas Market
Turner
fee refund
Animal &
Biennial inspection
Plant Health
of pet cemetery
Agency
Matthew
Cement etc to site
Charlton
new litter bin
Matthew
Paint and brushes
Charlton
etc for external
paintwork of all
Cemetery
buildings
Information
Annual data
Commissioner’s protection
Office
registration fee
TOTALS

25.00

0

25.00 Bank

5130

6.00
100.00

0
0

6.00 Visa
100.00 Bank

7380
6096

51.59

8.60

42.99 Bank

5100

38.93

6.49

32.44 Visa

6080

40.80

6.80

34.00 Bank

7020

33.38
40.00

0
40.00

33.38 Visa
0 Visa

5020
5100

119.53

19.92

99.61 Bank

7320

125.00

0

125.00 Bank

5130

241.00

0

241.00 Visa

7330

26.40

4.40

22.00 Bank

264.64

44.11

220.53 Bank

7380

35.00

0

35.00 DD

6000

21219.82

596.26
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Transfer

Transfer

Transfer

Transfer

Transfer

Transfer

Transfer
Transfer

20623.56

HEXHAM TOWN COUNCIL
MAYOR’S ALLOWANCE – ACCOUNTS FOR PAYMENT 13 SEPTEMBER 2021
Payee

Detail

Amount VAT

Net

Balance b/f

2031.00

Balance fwd

2031.00

Cheque
number

Ref.
5080

HEXHAM TOWN COUNCIL – INCOME – JULY 2021
Credit from

Detail

Public Sector
Deposit Fund
Various
Various
Various
Various
Various
Various
Anke Sayn
Rainbow
Shephe
Walks Ltd
Marshall
Di+Ed
S&T
Knitwear
Debra
O’Brien
Wear Alpaca

Dividend

Various
Various
Bradleys
C Blamire
Calder’s
Kitchen
Door to the
Himalayas
Andrew
Pentland
Travelling
Bee

Cemetery charges
Cemetery charges
Cemetery charges
Cemetery charges
Cemetery charges
Cemetery charges
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Cemetery charges
Cemetery charges
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee

Amount

Invoice
reference

Date

Ref.

020721

4030

060721
070721
070721
110721
160721
190721
210721

4010
4010
4010
4010
4010
4010
5130

100.00

210721

5130

130.00

210721

5130

105.00

220721

5130

100.00

220721

5130

130.00

220721

5130

230721
230721
230721

4010
4010
5130

100.00

240721

5130

100.00

250721

5130

225.00

260721

5130

105.00

260721

5130

105.00

260721

5130

1.44
1250.00
1000.00
4000.00
335.00
3625.00
1040.00
50.00

335.00
200.00
100.00
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HD2021/43
HD2021/44
HDW2021/45
HD2021/47
HD2021/48
HDW2021/49

HD2021/50
HD2021/51

Trevor
Craggs
Beverley
Stephenson
Linda Wood

Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
NCC
Cemetery double
tax charge refund
2020/21
Happy Dance Christmas Market
fee
TOTAL

100.00

260721

5130

75.00

270721

5130

100.00

270721

5130

604.00

280721

4020

125.00

290721

5130

14140.44

Page 13 of 40

HEXHAM TOWN COUNCIL – INCOME – AUGUST 2021
Credit from

Detail

Simply
Cheesecake
Otter Xmas

Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Dividend

Slate &
Nature
W Turner
Public Sector
Deposit Fund
Various
Various
Black Candle

Cemetery charges
Cemetery charges
Christmas Market
fee
Bernicia
Christmas Market
Candles
fee
Kirsty Adams Christmas Market
fee
Mazzeh
Christmas Market
Spice
fee
Natural
Christmas Market
Northumberland fee
Heather
Christmas Market
Cook
fee
J Tait/Orange Christmas Market
Grove Craft
fee
LollaMac
Christmas Market
fee
Dr Hugh
Christmas Market
Penney
fee
Various
Cemetery charges
DL Ceramics Christmas Market
fee
Wave (Anglian Water rates refund

Amount

Date

Ref.

50.00

010821

5130

75.00

020821

5130

200.00

020821

5130

125.00

020821

5130

1.16

030821

4030

030821
030821
030821

4010
4010
5130

100.00

040821

5130

100.00

040821

5130

100.00

040821

5130

130.00

050821

5130

50.00

050821

5130

100.00

060821

5130

100.00

060821

5130

130.00

090821

5130

100821
100821

4010
5130

120821

7390

120821
160821
160821
160821
190821

4010
4010
4010
4010
5130

100.00

200821

5130

75.00

230821

5130

125.00

240821

5130

75.00

250821

5130

1500.00
335.00
100.00

1030.00
100.00

Invoice
reference

HD2021/53
HD2021/52

HDW2021/54

878.24

Water)

Various
Various
Various
Various
Oakwood
Soaperie
A Miller
A Phillips
Deborations
UK
DA & A
Hogarth

Cemetery charges
Cemetery charges
Cemetery charges
Cemetery charges
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee
Christmas Market
fee

500.00
600.00
515.00
170.00
100.00
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HD2021/53a
HD2021/55
HDW2021/56
HD2021/58

Various
Various
TOTAL

Cemetery charges
Cemetery charges

1185.00
1240.00
9889.40
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HD2021/60
HDW2021/59

270821
310821

4010
4010

HEXHAM TOWN COUNCIL
DISCIPLINARY, EQUAL OPPORTUNITIES, EQUALITY AND DIVERSITY, AND
GRIEVANCE POLICIES
The following policies were considered by the Finance & General Purposes
Committee on 26 July and are recommended to Full Council to re-adopt (draft
minutes 850-853 refer).

DISCIPLINARY POLICY
1. INTRODUCTION
This disciplinary procedure is designed to help and encourage employees to achieve and
maintain acceptable standards of conduct and job performance at all times, including the need
to:
•
•
•

Fulfil the duties specified in their contract of employment.
Be honest and act beyond suspicion of dishonesty.
Maintain high standards of integrity and conduct to protect the Council’s image and
reputation with the public.

1.1 This policy indicates the disciplinary procedure that will normally be followed in the event
of misconduct. The following list provides examples of conduct that will normally be regarded
as misconduct leading to disciplinary proceedings. The list is not exhaustive and these are
examples only:







Unsatisfactory timekeeping.
Absenteeism, including any absence from work during a working day without prior
authorisation or instruction.
Failure to comply with rules and regulations applicable to job requirements.
Failure by an employee to perform the duties and responsibilities of his or her post
to the standard expected by the Council.
Insubordination.
Any other conduct that from time to time is defined by the Council as amounting to
misconduct.

1.2 For first instances of minor misconduct the employee’s manager or the Town Clerk may
speak to the employee informally before implementing a formal disciplinary procedure.
However there is no obligation for the employee’s manager or the Clerk to do this.
1.3 This policy applies to all employees of Hexham Town Council.
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2. VERBAL WARNING
Verbal warnings are issued for most first instances of general misconduct, depending on the
seriousness of the offence. If the employee is given a verbal warning he or she will be
warned of the likely consequences of any further disciplinary offences or a failure to improve
his or her conduct to the satisfaction of the Council. A note confirming the verbal warning will
be placed on the employee’s personnel file (and a copy will be provided to the employee). A
verbal warning will normally remain in force for 6 months.
The verbal warning stage of the procedure may be omitted if the offence is of a sufficiently
serious nature.
3. FIRST WRITTEN WARNING
In the case of a serious offence or repetition of an earlier minor offence the employee will
normally be given a first written warning. A first written warning will be issued by the
employee’s manager or the Town Clerk and will set out:





the nature of the offence and the improvement required (if appropriate) and
over what period;
the likely consequences of any further offence or failure by the employee to
improve his/her
conduct to an acceptable standard;
that further offences will result in more serious disciplinary action; and
the employee’s right of appeal.

A first Written Warning will normally remain in force for 6 months.
The first written warning stage of the procedure may be omitted if the offence is of a
sufficiently serious nature.
4. FINAL WRITTEN WARNING
If further misconduct occurs within the time period specified in a first written warning, or if the
misconduct is sufficiently serious, the employee will be given a final written warning. A final
written warning will be issued by the employee’s manager or the Town Clerk and will set out:





the nature of the offence and the improvement required (if appropriate) and
over what period;
the likely consequences of any further offence or a failure by the employee to
improve his/her conduct to an acceptable standard;
that further offences will result in more serious disciplinary action up to and
including dismissal;
and
the employee’s right of appeal.

Final written warnings may also be issued in circumstances where the misconduct does not
amount to gross misconduct, but is sufficiently serious enough to warrant only one written
warning.

A final written warning will normally remain in force for 12 months.
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5. STANDARD COUNCIL DISCIPLINARY PROCEDURE
5.1 In the case of further misconduct within the time period specified in any final written
warning or if the misconduct is sufficiently serious and the Council deems it to be appropriate
to contemplate the dismissal, demotion or suspension (without pay) of the employee the
following formal disciplinary procedure will be followed.
5.2 The Council will investigate the alleged misconduct and will establish the facts
surrounding the complaint as necessary, taking into account the statements of any available
witnesses.
5.3 The Council will set out in writing the alleged conduct or other circumstances which lead
the Council to contemplate dismissing the employee or taking disciplinary action against the
employee and the basis for the allegation, and will send the employee a copy of the
statement inviting the employee to attend a disciplinary meeting to discuss the matter. The
employee will be provided with a reasonable opportunity to consider his or her response to
the information provided in the statement before attending the meeting. The employee must
take all reasonable steps to attend the meeting.
5.4 Disciplinary meetings will normally be convened within 5 working days of the Council
sending the employee the written statement referred to in 5.3 above. The employee may be
accompanied to any disciplinary meeting by a fellow employee or by a representative of a
trade union or friend. The Council will be represented by the employee’s manager or the
Town Clerk.
5.5 If the time or date proposed for the meeting is inconvenient (either for the employee or
for the employee’s companion should he or she wish to be accompanied to the meeting in
line with to 5.4 above) the employee may ask to postpone the meeting by up to 5 working
days.
5.6 The meeting may be adjourned to allow matters raised during the course of the meeting
to be investigated, or to afford the employee’s manager or the Clerk to consider their
decision.
5.7 After the meeting the Council will inform the employee of the decision and any applicable
sanction within 5 working days (the meeting may be reconvened for this purpose). The
decision will be confirmed to the employee in writing.
5.8. If the employee wishes to appeal against the decision he or she must notify the Council
in writing within 5 days of receiving written notice of the decision.
5.9. If the employee notifies the Council that he or she wishes to appeal, the employee will
be invited to attend a disciplinary appeal meeting before the Council’s Staff Committee. The
employee must take all reasonable steps to attend that disciplinary appeal meeting. The
employee has the right to be accompanied to a disciplinary appeal meeting by a fellow
employee or by a representative of a trade union or friend.
5.10. A disciplinary appeal meeting will normally be convened within 10 working days of the
Council receiving notification that the employee wishes to appeal in line with 5.8 above. If the
meeting date is inconvenient for the employee or the employee’s companion he or she may
ask to postpone the meeting by up to 5 working days.


Any new evidence that the employee wishes to put forward will be
considered, as will any new evidence from the Council. The original
disciplinary penalty will be reviewed.
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The disciplinary appeal sanction originally imposed cannot be increased upon
appeal.
The disciplinary appeal meeting will not necessarily take place before any
disciplinary sanction imposed by the Council takes effect. If the employee’s
appeal is against dismissal and the appeal is successful the employee will be
reinstated and continuity of employment will be preserved.
The meeting may be adjourned to allow matters raised during the course of
the meeting to be investigated, or to afford the Council’s Staff Committee time
to consider its decision.

5.11. After the disciplinary appeal meeting the Council will inform the employee of its final
decision within 5 working days (the meeting may be reconvened for this purpose). The
decision will be confirmed to the employee in writing.
6. COUNCIL PROCEDURE FOR USE IN GROSS MISCONDUCT
6.1. The following list provides examples of conduct that will normally be regarded by the
Council as Gross Misconduct. This list is not exhaustive and these are examples only:












Refusal or repeated failure by an employee to carry out his or her duties.
Falsification of documents or information (including expense claims).
Unauthorised disclosure of confidential information.
Assaulting a fellow employee or any other person whilst acting or purporting
to act on behalf of the Council.
Insulting, indecent or offensive behaviour towards a fellow employee or any
other person whilst acting or purporting to act on behalf of the Council.
Serious or repeated harassment (including sexual and racial harassment).
Incapacity at work due to the influence of alcohol, un-prescribed drugs or any
other substance.
Wilful damage to Council property.
Theft, unauthorised use or possession of Council property or theft of the
property of a fellow employee.
Conduct bringing the Council into disrepute.
Any other conduct that from time to time is defined by the Council as
amounting to gross misconduct.

6.2. If an employee is accused of any Gross Misconduct he or she may be suspended from
work on full pay pending the outcome of an investigation into the alleged offence(s). Such a
period of suspension will not normally exceed 10 working days unless there are exceptional
circumstances.
6.3. The Council will investigate the matter and will establish the facts surrounding the
complaint as necessary, taking into account the statements of any available witnesses. As
part of that investigation the employee will be interviewed.
6.4. If the Council believes the employee is guilty of gross misconduct his or her employment
will be terminated summarily without notice or pay in lieu of notice.
6.5. The Council will send the employee a statement, setting out the allegations of
misconduct that led to the employee’s dismissal and the Council’s basis for thinking that the
employee is guilty of that misconduct. The date on which the employment terminated will be
confirmed to the employee and the employee may be reminded of any continuing obligations
he or she may have following the termination of employment. This statement will also explain
the employee’s right to appeal against the Council’s decision.
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6.6. If the employee wishes to appeal against the Council’s decision he or she must notify
the Council in writing within 5 working days of receiving notice of the Council’s decision as in
6.5 above.
6.7. If the employee appeals the Council will invite the employee to attend a disciplinary
appeal meeting before three Councillors. The employee must take all reasonable steps to
attend the meeting. The employee has the right to be accompanied to a disciplinary appeal
meeting by a fellow employee or by a representative of a trade union or friend.
6.8. Any disciplinary appeal meeting will normally be convened within 10 working days of the
Council receiving notice from the employee that he or she wishes to appeal as outlined in
6.6 above. If the date of the meeting is inconvenient for the employee or his or her
companion the employee may ask to postpone the meeting by up to 5 working days.






Any new evidence that the employee wishes to put forward will be considered
as will any new evidence from the Council. The original disciplinary penalty
will be reviewed.
The disciplinary sanction originally imposed cannot be increased upon
appeal.
The disciplinary appeal meeting will not necessarily take place before any
disciplinary sanction imposed by the Council takes effect. If the employees
appeal is against dismissal and the appeal is successful he or she will be
reinstated and continuity of employment will be preserved.
The meeting may be adjourned to allow matters raised during the course of
the meeting to be investigated, or to afford the Council’s Staff Committee time
to consider its decision.
After the disciplinary appeal meeting the employee will be informed of the
Council’s final decision within 5 working days (the meeting may be
reconvened for this purpose). The Council’s decision will be confirmed to the
employee in writing.

7. GENERAL PROCEDURAL INFORMATION
7.1. Verbal warnings and written warnings will normally be issued by the employee’s
manager or the Town Clerk. Disciplinary proceedings raised under the standard Council
disciplinary procedure will also normally be investigated, and any meetings to discuss the
disciplinary proceedings will be conducted, by the employee’s manager or the Clerk.
7.2. Where disciplinary proceedings are instigated against the Clerk or all employee relations
matters are dealt with by the Council’s Staff Committee, verbal warnings and written
warnings will be given by the Chairman of that Committee. Any investigations and any
meetings will be carried out by the Council’s Staff Committee. Any disciplinary appeal
meeting will be conducted by three members of the Council who do not sit on the Staff
Committee.
(NOTE: This document is an appendix to the Staff Handbook, given to all employees when
commencing employment with the Council.)
Revised and readopted September 2021 – Date for Review: September 2024
clerk@hexhamtowncouncil.gov.uk
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HEXHAM TOWN COUNCIL
EQUAL OPPORTUNITIES POLICY
THE LEGAL POSITION
It is unlawful to discriminate against an individual on the following grounds which, under the
Equality Act 2010, are known as “protected characteristics”: age; disability; gender
reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or
belief; sex or sexual orientation.
THE PURPOSE
The purpose of this policy is to provide equal opportunities to all employees, irrespective of
their characteristics (unless there are genuine occupational qualifications or objectively
justified reasons for a different approach to be taken). The Council opposes all forms of
unlawful and unfair discrimination whether it is direct or indirect discrimination, victimisation
or harassment on the grounds of any of the protected characteristics defined in the Equality
Act 2010.
THE SCOPE
All employees whether full-time, part-time, fixed term contract, agency workers or temporary
staff will be treated fairly and equally. Selection for employment, promotion, training,
remuneration or any other benefit will be on the basis of aptitude and ability. All employees
will be helped and encouraged to develop their full potential and the talents and resources of
the workforce will be fully utilised to maximise the efficiency of the Council.
THE COUNCIL’S COMMITMENT
Every employee is entitled to a working environment that promotes dignity and respect to all.
No form of intimidation, bullying or harassment will be tolerated.
The commitment to equal opportunities in the workplace is good management practice and
makes sound business sense as it seeks to utilise the talents available from the local
community, representing society as a whole.
Breaches of the Council’s equal opportunities policy will be regarded as serious misconduct
and could lead to disciplinary proceedings. Employees are entitled to raise complaints about
discrimination or harassment or victimisation through the Council’s Grievance procedure.
This policy is fully supported by all members of the Council and adopts the model contract as
devised by the employee professional body in the local government sector (the Society of
Local Council Clerks).
This policy will be monitored and reviewed on a regular basis and at least once every two
years. Any other personnel policies will be reviewed against the values stated in this main
Equal Opportunities policy to ensure that the Council strives to remain an Equal
Opportunities employer.

(NOTE: This document is an appendix to the Staff Handbook, given to all employees
when commencing employment with the Council.)

September 2021 – Date for Review: September 2024
clerk@hexhamtowncouncil.gov.uk
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HEXHAM TOWN COUNCIL
EQUALITY AND DIVERSITY POLICY
Hexham Town Council recognises that it functions at a fundamental level of
democracy and that its services affect, both directly and indirectly, the lives of all
those who work for the Council and all those who visit the Council’s Cemetery, play
areas, allotment sites and elsewhere. It recognises it has a role in the pursuit of
access and opportunity for all.
The Council acknowledges that certain groups and individuals within society are
discriminated against and wishes to declare its commitment to working towards
equality in employment and delivery of its services.
In particular, the Council will work to combat discrimination and to ensure that
prospective and present employees and those who may use or wish to use the
Council’s properties and services are not treated less favourably on the grounds of
age, disability, ethnicity, gender, marital status, sexual orientation, culture, religion or
nationality or are disadvantaged by the application of other conditions or
requirements which cannot be shown to be justified. In doing so, the Council will
work within its resources and the appropriate legislative framework.
In employment the aim is to provide a non-discriminatory working environment where
discrimination, harassment or bullying is unacceptable and will not be tolerated.
Employment policies, procedures and practices will promote equality of opportunity
and all decisions regarding recruitment, selection, training, promotion and career
management will be based solely on objective and job related requirements.
In access to services at the Cemetery, play areas, allotment sites and elsewhere the
aim is to ensure that all those who receive a service from the Council or wish to use
a Council service can do so without fear of discrimination or disadvantage.
Translating this policy and ethos into practice is the responsibility of all employees
(no matter how employed) and members of the Council.
People are entitled to be treated fairly, in a consistent manner and with dignity and
respect.
(NOTE: This document is an appendix to the Staff Handbook, given to all employees
when commencing employment with the Council.)

First adopted by Hexham Town Council on 2 March 2009
September 2021 – Date for Review: September 2024
Clerk@hexhamtowncouncil.gov.uk
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HEXHAM TOWN COUNCIL
GRIEVANCE POLICY & PROCEDURE
1. INTRODUCTION
1.1. This procedure applies to all employees of the Council.
1.2. The objectives of the procedure are:
 To foster good relationships between the Council and its employees by
discouraging the harbouring of grievances;
 To settle grievances as near as possible to their point of origin;
 To ensure the Council treats grievances seriously and resolves them as
quickly as possible; and
 To ensure that employees are treated fairly and consistently throughout the
Council.
1.3. Matters excluded from this procedure are as follows:
 Appeals against salary or gradings;
 Appeals against disciplinary actions;
 Income tax, national insurance matters, rates of pay collectively agreed at the
national or local level;
 Rules of pension schemes; and
 A grievance about a matter over which the Council has no control.
2. INFORMAL GRIEVANCE PROCEDURE
In the interests of maintaining good working relations the employee is encouraged to
first discuss any grievance with the Town Clerk with a view to resolving the matter
informally if appropriate. If the employee feels that this is not appropriate or he or she
wishes to pursue a formal grievance they should follow the procedure detailed
below.
STANDARD COUNCIL GRIEVANCE PROCEDURE
3.1. The employee must set out his/her grievance in writing ("Statement of
Grievance") and provide a copy to the Clerk.
3.2. Once the Council has had a reasonable opportunity to consider its response to
the information provided in the Statement of Grievance the employee will be invited
to attend a grievance meeting to discuss the matter. The employee must take all
reasonable steps to attend the meeting. Grievance meetings will normally be
convened with 14 days of the Council receiving the Statement of Grievance. The
employee has the right to be accompanied to a grievance meeting by a fellow
employee, by a Trade Union representative or by a friend. If the meeting is
inconvenient for either the employee or his or her companion, the employee has the
right to postpone the meeting by up to 5 working days.
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3.3. A grievance meeting may be adjourned to allow matters raised during the
course of the meeting to be investigated, or to afford the Clerk time to consider the
decision.
3.4. After the meeting the employee will be informed of the Council's decision within
5 working days (the meeting may be reconvened for this purpose). The Council's
decision will be confirmed to the employee in writing.
3.5. If the employee wishes to appeal against the Council's decision he or she must
inform the Council within 5 working days of receiving the decision.
3.6. If the employee notifies the Council that they wish to appeal, the employee will
be invited to attend a grievance appeal meeting before the Council's Staff
Committee. The employee must take all reasonable steps to attend that meeting.
The employee has the right to be accompanied to a grievance appeal meeting by a
fellow employee, by a Trade Union representative or friend.
3.7. A grievance appeal meeting will normally be convened within 7 working days of
the Council receiving notice that the employee wishes to appeal as outlined in 3.5
above. If the meeting time is inconvenient for the employee or his or her companion,
the employee may ask to postpone the meeting by up to 5 working days.
3.8. After the grievance appeal meeting the employee will be informed of the
Council's final decision within 5 working days (the meeting may be reconvened for
this purpose). The Council's decision will be confirmed to the employee in writing.
4. A MODIFIED COUNCIL GRIEVANCE PROCEDURE (FOR FORMER
EMPLOYEES)
4.1. If an ex-employee wishes to raise a grievance, he or she must set out their
grievance and the basis for that grievance in writing and provide a copy to the
Chairman of the Council's Staff Committee.
4.2. Following receipt of a statement of grievance as in 4.1 above, the Council will
either write to the ex-employee inviting him or her to attend a meeting to discuss the
grievance or to ask for the ex-employee's agreement to the Council responding to
the grievance in writing.
4.2.1. If the ex-employee does not agree to the matter being dealt with by
correspondence within 7 working days of the Council writing to them as in 4.2 above,
steps 3.1 to 3.4 of the standard Council grievance procedure will be followed. The
meeting will be conducted by the Council’s Staff Committee.
4.2.2. If the ex-employee does agree to the matter being dealt with by
correspondence, the Council’s Staff Committee will consider his or her grievance
and will respond to the ex-employee in writing within 14 days of the receipt of such
confirmation setting out the basis for the Council's decision.
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5. GENERAL PROCEDURAL INFORMATION
5.1. Grievances raised under the standard Council grievance procedure will normally
be investigated and any meetings to discuss the grievance will be conducted by the
Clerk.
5.2. If an employee’s grievance is about the Clerk they should raise the matter with
the Chairman of the Council. All investigations and any grievance meeting will be
conducted by the Council Staff Committee and any grievance appeal meeting will be
conducted by 3 members of the Council who do not sit on the Council’s Staff
Committee.
5.3. A copy of the Statement of Grievance, a note of the decision taken at the first
stage of the procedure, any notice of appeal and appeal decision will be placed on
the employee's/ex-employee’s personnel file, together with any notes or evidence
taken or compiled during the course of the procedure.
(NOTE: This document is an appendix to the Staff Handbook, given to all employees
when commencing employment with the Council.)

September 2021 – Date for Review: September 2024
clerk@hexhamtowncouncil.gov.uk
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HEXHAM TOWN COUNCIL
DRAFT MINUTES OF COMMITTEE MEETINGS HELD IN JULY AND AUGUST
2021
DRAFT MINUTES OF THE TOWN COUNCIL COMMUNITY ENGAGEMENT
COMMITTEE MEETING HELD ONLINE ON 15 JULY 2021
700. PRESENT: Councillors L Williscroft-Ferris, M Domingue, S FairlessAitken, P Grennan, D Kennedy, G O’Farrell, C Ponsford and A Smith.
701. APOLOGIES FOR ABSENCE were received from Councillor S Ball.
702. MINUTES of the meeting held on 17 June 2021, having been circulated,
were AGREED.
703. MATTERS ARISING:
a. COMMITTEE MEMBERS (minute 687 refers). It was noted that
Councillor G O’Farrell has replaced Councillor T Cessford.
b. GENERIC EMAIL ADDRESSES (minute 695b and action log
refers). It was AGREED not to pursue this.
c. YOUTH FORUM (minute 695c and action log refers). It was
noted an email had been sent on 30 June.
d. SOCIAL MEDIA STRATEGY (minute 695g and action log
refers). It was AGREED that a community noticeboard will
replace the Mayor’s Welcome page on the website. Councillor
requests for additions to the website or on social media were
discussed and it was AGREED they should be first agreed by
at least two of the Committee Chairs.
e. POVERTY PROOFING (minute 695i and action log refers). It
was noted that the criteria for Grant Aid had been looked at
and a document will be circulated to Committee members. It
was also AGREED to plan drop-in sessions at No. 28.
f. BELLMAN AUDITIONS (minute 696 and action log refers). It
was noted these are pending.
g. LOTTERY FUNDING (minute 698 and action log refers). It was
noted that an application for amplification equipment had been
submitted.
704. DECLARATIONS OF INTEREST: No declarations of interest were
made.
705. REMEMBRANCE DAY SUB-COMMITTEE: It was AGREED that
Councillors Williscroft-Ferris, Fairless-Aitken, Kennedy and Ponsford will
be members, together with Mr T Gillanders, Mr T Robson, Mr P Clark,
Mr J Dumbrell, Mr G Robinson, Ms W Breach and Ms C Westgate.
706. HEXHAM COMMUNITY PARTNERSHIP: Jez Light from HCP advised
that unfortunately the Big Day Out event would not take place this
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summer. However, other planned events include:
a. Core Music Bandstand sessions (Thursdays and Sundays 22 July
to 12 September)
b. Animating Hexham (9-12 September)
c. Heritage Open Days (the theme this year is Edible England) (1019 September)
d. Hexham Abbey Festival (in a truncated form) (16 & 17
September)
e. Spook Night (30 October)
f. Two “Cooks of Hexham” November Club productions 12 & 13
November
g. Lantern Parade (and hopefully late night shopping) on 19
November
h. Festival of Flame (and Christmas Lights Switch-on event) on 26
November
i. Christmas Market (11 December)
He also advised events planned for 2022 include a jazz festival, Hexham
Pride, Feast of Nations (based on the Commonwealth for the Queen’s
Jubilee) and 40 Illuminated Sheep.
707. HEXPRESS: It was noted that the final printed edition timetable is final
deadline for submission 19 August; Hexpress editorial board sign-off (via
email) 24 August; go to print 3 September; newsletters go to distributors
6 September. Future editions will be digital with some hard copies left at
strategic places.
708. HEXHAM TOURISM STRATEGY: It was AGREED to defer
consideration of this to the next meeting.
709. HEXHAM IN BLOOM AND TOWN TWINNING UPDATES: It was noted
that the Town Twinning Association is looking forward to resuming visits
post-Covid and would like streets in Hexham named Noyon and
Metzingen. It was also noted that Hexham in Bloom has had difficulty
sourcing plants so planted hydrangeas which may or may not be
permanent; is planning for next year’s Jubilee; will be looking for new
planters; and that Councillor O’Farrell will meet with the Council’s
Operations Manager. The Hexham Space for Nature walk on 13 July
was also noted.
710. COMMUNITY ENGAGEMENT PROJECTS: A discussion on this
included the following:
a. FARMERS MARKET. The first stall on 26 June was very
successful. Many issues were raised but the issues raised most
were the pedestrianisation of the Market Place, public toilets, and
the condition of the town centre. It was AGREED that concerns
and suggestions will be monitored but action will be taken where
possible. It was also AGREED to make a list of what is already
happening, such as funding of the Bandstand Project, for the next
stall on 24 July.
b. FULL COUNCIL PRESENTATIONS. It was AGREED to invite
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c.
d.
e.
f.

Gary Wilson from the Hexham Business Group and Mike Colman
from Core Music to speak at the August meeting.It was further
AGREED to invite Sam Gilchrist and Gill Turner to speak on
poverty proofing at the October meeting.
INSTAGRAM. It was AGREED to set up an account.
ALLOTMENTS IN THE EAST END OF HEXHAM. A wish to
pursue this possibility was discussed.
BLENDED MEETINGS. The possibility of this was discussed.
ARMED FORCES DAY BUDGET. It was AGREED to recommend
to the Finance & General Purposes Committee that the unused
2021/22 budget of £3400.00 be transferred to the Tourism
Support Fund.

711. NEXT MEETING: It was AGREED that the next Committee meeting will
be held at the Cemetery office (to be confirmed) on Thursday 12 August
2021 at 6.00pm.

Action Log
Arrange the website community noticeboard (minute 703d)
Work on a social media strategy (minute 703d)
Distribute poverty proofing document (minute 703e)
Progress the Bellman auditions (minute 703f)
Arrange a R Day Sub-Committee meeting and include the
RBL centenary in the agenda (minute 705)
List Tourism Strategy on the next agenda (minute 708)
Arrange HinB related meeting (minute 709)
Invite speakers for August and October meetings (minute
710b)
Set up an Instagram account (minute 710c)
Refer budget transfer to the F&GP Committee (710f)
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Councillor Grennan,
Clerk and Admin
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Councillor Ponsford
Councillor Ball
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All Councillors to read
Councillor
O’Farrell/Operations
Manager
Clerk
Admin Officer
Clerk

DRAFT MINUTES OF THE TOWN COUNCIL PLANNING & INFRASTRUCTURE
COMMITTEE MEETING HELD ONLINE ON 20 JULY 2021
1618.

PRESENT: Councillors M Domingue, S Fairless-Aitken, P Grennan, F
Hartland, D Kennedy, and J Ord.

1619.

APOLOGIES FOR ABSENCE were received from Councillor D Bell.

1620.

MINUTES of the Committee meeting held 29 June 2021, having been
circulated, were AGREED.

1621.

MATTERS ARISING:
a. ALLOTMENT GUIDANCE (minute 1607e and action log refers). It
was noted that this is pending.
b. CARAVAN PARKS (minute 1607f and action log refers). It was
noted that NCC had a list of residents on site during lockdown who
were there due to being vulnerable or shielding so conditions
attached to the planning permission for the site have not been
broken.
c. RAILWAY STATION (minute 1607g and action log refers). It was
noted that the availability of the owners of the Old Goods Shed
(Arch Company) is pending.
d. CEMETERY LODGE (minute 1607h and action log refers). It was
noted that this is in progress and the Operations Manager is waiting
for quotes.
e. SOLAR PANELS (minute 1607i and action log refers). It was noted
that a response from the Conservation Officer is pending.
f. BIN AT BISHOPTON WAY (minute 1607j and action log refers). It
was noted that this is pending, and Councillor Baty will contact the
Operations Manager to arrange an onsite meeting.
g. WYDON PARK PLAY AREA (minute 1607m and action log refers).
It was noted the response is pending.
h. SUSTAINABILITY ACTION PLAN (minute 1607o and action log
refers). It was noted that Councillors Hartland and Domingue are
working on creating a new Action Plan and meeting next week to
progress this.
i. FRIENDS OF THE SELE (minute 1607p and action log refers). It
was noted that Councillor Ord had contacted Hexham Space for
Nature regarding this and that it is in progress.
j. CHRISTMAS LIGHTS (MINUTE 1607p and action log refers). It
was noted that a response from Millennium Quest is pending.
k. BIN REQUESTS (minute 1607q and action log refers). It was noted
that new bins had been sited at Wydon Reservoir, at the Archway,
Old Church, St Mary’s Chare and at Burswell Avenue/Osbourne
Avenue Junction.
l. HEXHAM SPACE FOR NATURE (minute 1607r and action log
refers). It was noted that this is pending.
m. HEXHAM CYCLE PARKING (minute 1607s and action log refers).
It was noted that NCC have some spare cycle stands and it was
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n.

o.
p.
q.

r.

AGREED to ask what type is available and to install these at either
end of the lay-by immediately outside the Cemetery if suitable.
CEMETERY WILDFLOWER VERGE (minute 1609 and action log
refers). It was AGREED to write to the local farmer requesting the
grass cutting be done as soon as possible.
HISTORICAL INFORMATION SIGNAGE (minute 1611 and action
log refers). It was noted that this is pending.
RURAL MARKET TOWN GROUP (minute 1612 and action log
refers). It was noted that this is on the agenda.
NORTHUMBERLAND LOCAL PLAN CONSULATATION (minute
1613 and action log refers). It was noted that a response is pending
and the consultation closes on 4 August.
SUSTAINABILITY ACTION PLAN (minute 1614 and action log
refers). It was noted that this is pending.

1622.

DECLARATIONS OF INTEREST: Councillor Kennedy, as a Member of the
NCC Tynedale Local Area Committee (Planning), declared a non-pecuniary
interest in all planning applications and took no part in consideration of any of
the applications.

1623.

DARK SKIES PRESENTATION: It was noted that Duncan Wise was unable
to attend the meeting and had been invited to speak at a meeting in autumn.
It was noted that HTC had not been consulted on the planning application
21/02013/DISCON (‘Discharge of Conditions’ relating to 19/00277/FUL). It
was further noted that were concerns relating to the lighting, with the
proposed car park lighting not being sympathetic to dark skies as it will cast a
severe neutral-white light, with blue-white emissions as well as being
detrimental to wildlife. It was suggested a warm-white version was used
instead (with shields so the light only points downwards) as this would make
the development more attractive to Hexham residents and for those sleeping
in the hotel (as they would not be disturbed by blue-white emissions), be
better for wildlife and better for the Northumberland International Dark Sky
Park whose boundary in less than six miles from Hexham. It was AGREED
to submit a response to the Director of Planning outlining the concerns listed
above.

1624.

RURAL MARKET TOWN GROUP: It was AGREED that Councillor Ord be
the Council representative.

1625.

MARES TAIL AT QUATRE BRAS ALLOTMENTS: It was noted that there is
an issue with mares tail at an allotment plot at Quatre Bras allotments. It was
AGREED to offer the current holder of the plot a vacant plot and ask the
Operations Manager to look into the mares tail if the plot is vacated.
It was also noted that there had been a request from the Quatre Bras
Allotment Association (QBAA) to allow bonfires twice a year to help reduce
overfilling of the skip. It was AGREED that Councillor Hartland will contact
QBAA to gather more information on this request.

1626.

GLYPHOSATE IN HEXHAM: It was noted that glyphosate is still being used
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at the Cemetery. It was AGREED that Councillors Ord and Domingue will
have a site meeting with the Operations Manager to discuss the use of
glyphosate and look into alternatives. It was also noted that NCC has used
glyphosate at the Sele next to the woodland borders. It was AGREED to
write to the Green Spaces Officer to raise this and request it is not used at
this location in the future.
1627.

FUNDING OPPORTUNITIES: It was noted that Councillor Grennan is
looking into applying for crowdfunding under the North of Tyne Zero
Carbon/Zero Poverty Fund, for a project in partnership with Number 28 and
Hexham Community Partnership for a mutual garden scheme. It was
AGREED that Councillor Grennan keep pursuing this and report back with
any updates.

1628.

SUSTAINABILITY ACTION PLAN: It was noted that the possibility of solar
panels at the Cemetery is being pursued.

1629.

CORRESPONDENCE:
a) 8 INTAKE WAY (21/01814/PTUTPO): It was noted that this has been
withdrawn at the applicant’s request.
b) ST CUTHBERTS TERRACE PARKING: It was noted that Councillor
Grennan had received a letter from a resident regarding the
availability of parking bays. It was AGREED to refer this to Councillor
Cessford as the County Councillor for the Ward.
c) SPEED LIMIT SIGN: It was noted that the electronic speed limit
warning sign at the Junction of Causey Hill and St Paul’s Road on
Allendale Road is not working. It was AGREED to ask an engineer to
visit the sign.
d) HEAVY GOODS VEHICLES: It was noted that Councillor Ord had
received a letter from a resident expressing concerns about lorries
ignoring heavy vehicle restrictions down Hallstille Bank. It was
AGREED to write to the Police Crime Commissioner to ask her to
investigate this issue further.
e) MCDONALDS/PROPOSED RETAIL UNIT AT BUNKER SITE
(20/03048/FUL): It was noted that this application was approved at the
Tynedale Local Area Council meeting on 13 July.
f) ANICK GRANGE HAUGH (21/02505/CCMEIA): It was noted that an
application to mine sand and gravel from Anick Grange Haugh was
validated on 25 June and that public consultation closes on 28 July.

1630.

PLANNING APPLICATIONS: It was AGREED there were no objections to, or
comments on, the applications received in accordance with the list circulated
and attached to the agenda, except for:
 21/02400/PRUTPO (Hackwood House, Dipton Mill Road, Hexham) –
not object but ask that the proposed work be undertaken according to
the Tree Officer’s advice regarding the season and timing.
 21/02499/ADE (Land North East of Bishops Garage Building,
Alemouth Road, Hexham) - object on the grounds of the design not
being in line with the principles for design outlined in the
Neighbourhood Plan (HNP2), not complying with the Hexham
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Shopfront Design Guide (HNP5) and the impact on Dark Skies
(HNP18).
 21/02501/ADE (Land North East of Bishops Garage Building,
Alemouth Road, Hexham) – object to the two banners on the grounds
of the design not being in line with the principles for design outlined in
the Neighbourhood Plan (HNP2), not complying with the Hexham
Shopfront Design Guide (HNP5), and request that the size and
number of dot signs and freestanding units be reduced.
 21/02500/ADE (Land North East of Bishops Garage Building,
Alemouth Road, Hexham) - object on the grounds of the design not
being in line with the principles for design outlined in the
Neighbourhood Plan (HNP2), as well as protecting the Conservation
Area (HNP3), Heritage Assets (HNP4), not complying with the
Hexham Shopfront Design Guide (HNP5) and the impact on Dark
Skies (HNP18).
 21/02525/FUL (F Handcock & Sons Ltd Petrol Filling Station Dale
Garage, Haugh Lane, Hexham) – not object but ask that the
floodlights help maintain dark skies.
Application 21/02656/FELTPO (11 Collingwood Drive, Hexham) was also
considered. It was AGREED to object and recommend that the tree be
pruned rather than felled.
1631.

NEXT MEETING: It was AGREED that the date of the next Committee
meeting will be Tuesday 17 August 2021 at 6.00pm.
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Action Log
Update allotment guidance and include a statement re
considerate parking at the Millfield/Eilansgate Junction at
Quatre Bras (minute 1621a).
Invite the owners of the Old Goods Shed to a meeting
(minute 1621c).
Source quotes relating to the Cemetery Lodge (minute
1621d).
Distribute info on solar panels at the Cemetery to all
Committee members when received (minute 1621e).
Check/site bin at Bishopton Way (minute 1621f).
Contact Karbon Homes and Priestlands Residents
Group re Wydon Park (minute 1621g).
Look at NCC’s sustainability proposals and create a new
Sustainability Action Plan (minute 1621h).
Set up a Friends of the Sele group (minute 1621i).
Get a quote re dismantling/putting up Christmas lights
each year in the Sele (minute 1621j).
Invite Hexham Space for Nature to a future P&I
Committee meeting (minute 1621l).
Contact NCC re cycle parking at the Cemetery (minute
1621m)
Write to the farmer re Cemetery wildflower verge annual
cut (minute 1621n).
Circulate Historical Information Signage information to all
Committee members when received (minute 1621o).
Respond to Northumberland Local Plan Consultation
(minute 1621q).
Keep in touch with Hexham Abbey re solar panel
proposals (minute 1621r).
Email the Director of Planning re “bunker site”
21/02013/DISCON (‘Discharge of Conditions’ relating to
19/00277/FUL) (minute 1623).
Contact QBAA re proposed bonfires at the allotments
(minute 1625).
Contact the Green Spaces Officer re use of glyphosate
at the Sele woodland borders (minute 1626)
Pursue North of Tyne crowdfunding for a mutual garden
project and report back with any updates (minute 1627)
Refer St Cuthbert’s Terrace parking issue to Councillor
Cessford (minute 1629b)
Write to the Police Crime Commissioner re use of heavy
vehicle restrictions on Hallstile Bank (minute 1629d).
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DRAFT MINUTES OF THE TOWN COUNCIL FINANCE & GENERAL PURPOSES
COMMITTEE MEETING HELD ON 26 JULY 2021
844.

PRESENT: Councillors F Hartland, D Kennedy, J Ord, A Smith, C Ponsford, A
Baty and M Domingue.

845.

APOLOGIES FOR ABSENCE were received from Councillors Ball and
O’Farrell.

846.

MINUTES of the meeting held on 22 June 2021, having been circulated, were
AGREED.

847.

MATTERS ARISING:
a) TOWN COUNCIL PRESENCE IN TOWN CENTRE (minute 836a and
action log refers). It was noted that Councillors had a stall at the
Farmers Market on 24 July with a lot of interest from local residents.
b) MARKET STALL CANOPIES (minute 836b and action log refers). It
was noted that a response from NCC’s Markets Manager is still
awaited as is a response from the Hexham Business Group. It was
AGREED to list this on the next agenda for the new Council to consider
if it wishes to pursue this.
c) CARRIED FORWARD BUDGETS (minute 836d). It was AGREED to
reverse the previous decisions to carry forward some budgets and to
reset the budget as agreed in January 2021.
d) HEADSTONE RAFT FOUNDATION QUOTES (minute 836f and action
log refers). Further information, including the recommendation to have
these by the National Association of Memorial Masons, was noted. It
was AGREED to research how many other cemeteries have these.
e) BANKING WITH HSBC (minute 839 and action log refers). It was
noted that a decision on this had been deferred at the July meeting of
the Full Council for further information to be provided.
f) FULL COUNCIL MEETINGS (minute 840 and action log refers). It was
noted that it had been agreed that these would now start at 6.00pm
rather than 6.45pm.
g) FUNDING (minute 842 and action log refers). It was noted that this has
been paid.

848.

No DECLARATIONS OF INTEREST were made.

849.

FINANCIAL REPORT: The bank statement and account reconciliation
together with the 2021/22 budget report to 30 June 2021 were received and
accepted. Copies are attached to the minutes.

850.

DISCIPLINARY POLICY: It was AGREED to recommend to Full Council that
the previous policy be readopted.

851.

EQUAL OPPORTUNITIES POLICY: It was AGREED to recommend to Full
Council that the previous policy be readopted.
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852.

EQUALITY AND DIVERSITY POLICY: It was AGREED to recommend to Full
Council that the previous policy be readopted.

853.

GRIEVANCE POLICY: It was AGREED to recommend to Full Council that the
previous policy be readopted.

854.

ACTION PLAN 2021/22: It was AGREED to defer consideration of this until
the next meeting.

855.

EXCLUSION OF THE PUBLIC: It was resolved and AGREED in accordance
with Section 1(2) of the Public Bodies (Admission to Meetings) Act 1960 that
as publicity would be prejudicial to the public interest by reason of the
confidential nature of the business about to be transacted, namely
consideration of funding requests, it is advisable in the public interest that the
public and press be temporarily excluded from the meeting and they were
requested to withdraw.

856.

FUNDING APPLICATIONS: These were considered and AGREED as listed in
confidential note 856.

857.

NEXT MEETING: It was AGREED that the next Committee meeting will be
held online at 6.00pm on Wednesday 15 September 2021.

Action Log
Form a working group to consider a town centre presence
(minute 847a)
List market stall canopies on the next agenda (minute 847b)
Research how many other cemeteries have headstone raft
foundations (minute 847d)
Refer the recommended policies to Full Council (minutes
850-853)
Work on and list Action Plan on the next agenda (minute
854)
Arrange the funding as agreed (minute 856)
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DRAFT MINUTES OF THE TOWN COUNCIL PLANNING & INFRASTRUCTURE
COMMITTEE MEETING HELD ON 17 AUGUST 2021
1632.

PRESENT: Councillors J Ord, A Baty, M Domingue, P Grennan and D
Kennedy.

1633.

APOLOGIES FOR ABSENCE were received from Councillors Bell and
Hartland.

1634.

MINUTES of the Committee meeting held 20 July, having been circulated,
were AGREED.

1635.

MATTERS ARISING:
a. COMMITTEE MEMBERS (minute 1592 refers). It was noted that
Councillor P Grennan has replaced Councillor G O’Farrell.
b. ALLOTMENT GUIDANCE (minute 1621a and action log refers). It
was noted that this is pending.
c. RAILWAY STATION (minute 1621c and action log refers). It was
noted that the availability of the owners of the Old Goods Shed
(Arch Company) is pending.
d. CEMETERY LODGE (minute 1621d and action log refers). It was
noted that this is in progress and the Operations Manager is waiting
for quotes.
e. SOLAR PANELS (minute 1621e and action log refers). It was noted
that the Conservation Officer had no further comments. It was
AGREED to source quotes for solar panels, electric vehicle
charging points and air source heating at the Cemetery.
f. BIN AT BISHOPTON WAY (minute 1607j and action log refers). It
was noted that a new bin had been sited at Bishopton Way.
g. WYDON PARK PLAY AREA (minute 1621g and action log refers).
It was noted that Karbon Homes had been contacted and that
discussions with Priestlands Residents Group are pending.
h. SUSTAINABILITY ACTION PLAN (minute 1621h and action log
refers). It was noted that Councillors Domingue and Hartland
recently met to discuss this and aim to have an update at the next
meeting.
i. FRIENDS OF THE SELE (minute 1621i and action log refers). It
was noted that this is pending.
j. WINTER LIGHTS (MINUTE 1621j and action log refers). It was
noted that the Clerk had met with NCC’s new Tree Officer who
confirmed that the festoons being dismantled and put up each year
in the Sele, rather than being left permanently, would help with
management of the trees. It was noted that a quote for this from
Millennium Quest is pending.
k. HEXHAM SPACE FOR NATURE (minute 1621l and action log
refers). It was noted that this is pending.
l. HEXHAM CYCLE PARKING (minute 1607s and action log refers).
It was noted that NCC are due to install cycle stands at the lay-by
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m.

n.
o.

p.
q.

r.

s.

t.
u.

v.

w.

immediately outside the Cemetery in due course.
CEMETERY WILDFLOWER VERGE (minute 1621n and action log
refers). It was noted that this has been cut and the trimmings
removed. It was also noted that the farmer has been contacted to
discuss alternatives to burning the trimmings.
HISTORICAL INFORMATION SIGNAGE (minute 1621o and action
log refers). It was noted that this is pending.
NORTHUMBERLAND LOCAL PLAN CONSULATATION (minute
1621q and action log refers). It was noted that a response was
submitted.
SOLAR PANELS (minute 1621e and action log refers). It was noted
that this is pending.
DARK SKIES (minute 1623 and action log refers). It was noted that
the Director of Planning had been contacted regarding planning
application 21/02013/DISCON (‘Discharge of Conditions’ relating to
19/00277/FUL).
BONFIRES AT QUATRE BRAS ALLOTMENTS (minute 1625 and
action log refers). It was noted that Councillor Hartland is meeting
with the QBAA in the next couple of weeks to discuss this.
GLYPHOSATE IN HEXHAM (minute 1626 and action log refers). It
was noted that the Green Spaces Officer was contacted who
advised that Glyphosate had not been used at the Sele and that it
was overgrown vegetation drying out from the recent hot weather.
GLYPHOSATE AT THE CEMETERY (minute 1626 and action log
refers). It was noted that a meeting about this is pending.
FUNDING OPPORTUNITIES (minute 1627 and action log refers). It
was noted that this is pending and the deadline to apply is 22
September.
ST CUTHBERT’S TERRACE PARKING (minute 1629b and action
log refers). It was noted that this had been referred to Councillor
Cessford.
HALLSTILE BANK (minute 1629d and action log refers). It was
noted that the Police and Crime Commissioner had been contacted
and that the letter was passed on to the Northern Area Command,
who advised that they have developed a system to report incidents
which has been communicated to the residents concerned.

1636.

DECLARATIONS OF INTEREST: Councillor Kennedy, as a Member of the
NCC Tynedale Local Area Committee (Planning), declared a non-pecuniary
interest in all planning applications and took no part in consideration of any of
the applications.

1637.

ENGAGING RURAL ENTERPRISES PROJECT: It was AGREED to decline
the request to participate in the Engaging Rural Enterprises Project.

1638.

SUBARU TRIANGLE WILDFLOWER AREA: It was noted that there is a
small area of land on Corbridge Road that could potentially be used as a
wildflower area. It was AGREED to speak to the Operations Manager about
who owns this.
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1639.

WILDFLOWER BORDER SIGNAGE: It was noted that wildflower signs could
be placed at the Cemetery wildflower verge to increase awareness of
wildflower projects. It was AGREED that Councillor Baty would research into
possible plaques to be placed at the Cemetery.

1640.

WYDON PARK ALLOTMENTS: It was noted that there is an area of land
currently unused next to the Wydon Park allotments. It was AGREED to
contact NCC to ask whether this could be turned into additional allotments.

1641.

SUSTAINABILITY ACTION PLAN: It was noted that a meeting regarding
carbon footprint studies is taking place on 2 September.

1642.

CORRESPONDENCE:
a) HIGH STREET STORES NEWS ARTICLE: It was noted that a
request from a resident to pass on an article relating to experiences
replacing closed High Street stores was circulated to all Councillors.
b) QUATRE BRAS ALLOTMENT ASSOCIATION: It was noted that
QBAA have requested bollards be placed in front of the community
plot at Quatre Bras allotments to prevent people driving on it. It was
AGREED to not install bollards and suggest QBAA use planters as an
alternative.
c) PAVI CONVENIENCE STORE: It was noted that an email had been
received from the Hexham Civic Society relating to a letter they sent
to the owners of Pavi Convenience Store, 42 Priestpopple requesting
the new property complies with the Hexham Shopfront Design Guide.
d) STORAGE LAND UNIT, 21 HAUGH LANE (21/00430/FUL): It was
noted that an email received from the Hexham Civic Society relating
to the proposed unit at the Haugh Lane Industrial Estate was
circulated to all Councillors. It was AGREED to contact the Civic
Society to thank them for their involvement in planning applications
and to send them future P&I Committee agendas so that they are
aware of any pending applications in Hexham and can pass on any
comments to the Committee.
e) ABBEY SEATING: A request from a resident to move the seating
outside Hexham Abbey forward to allow the street sweeper to clean
the pigeon droppings behind them was noted. It was noted that
moving the chairs may impact the positioning of stalls at the Farmers’
Market and it was AGREED to contact Hexham Abbey regarding
alternative solutions.
f) RURAL HOUSING ALLIANCE: It was noted that an email was
circulated to all Members regarding a Parish Councillors’ Guide to
Rural Affordable Housing.
g) RURAL SERVICES NETWORK: It was noted that the rural bulletin
was circulated to all Members.
h) NALC ONLINE EVENTS: It was noted that an email relating to an
online event on leveling up the environment through biodiversity was
circulated to all Members.
i) PLANTING: An enquiry relating to this was considered and it was
AGREED to speak to the Operations Manager regarding plans for
planting and suppliers. It was also noted that volunteer numbers are
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currently low for Hexham in Bloom.
1643.

PLANNING APPLICATIONS: It was AGREED there were no objections to, or
comments on, the applications received in accordance with the list circulated
and attached to the agenda, except for:
 21/02488/FUL (6 Dukes Road, Hexham) – not object but recommend
that the highest possible standards of insulation and glazing are used.
 21/02730/FUL (18 Eastfields, Hexham) – not object but recommend
the neighbours comments regarding noise are taken into
consideration.
 21/02978/FUL (Beechburn, Low Bursewell, Hexham) – not object but
recommend that the highest possible standards of insulation and
glazing are used.
 21/02161/CCD (Public Convenience, St Mary’s Wynd, Hexham) – not
object to the demolition of the toilets, but request to be fully involved in
the redevelopment of this area.
 21/02921/FUL (Silk Hay Cottage, Dipton Mill Road, Hexham) - not
object but recommend that the highest possible standards of
insulation and glazing are used.
Application 21/02987/ADE (Tyndale Sports Club, Eilansgate, Hexham) was
also considered. It was AGREED to object on the grounds of the design,
appearance and materials of the signs not being in keeping with the local
area.

1644.

NEXT MEETING: It was AGREED that the date of the next Committee
meeting will be Monday 20 September 2021 at 6.00pm.

Action Log
Update allotment guidance and include a statement re
considerate parking at the Millfield/Eilansgate Junction at
Quatre Bras (minute 1635b).
Invite the owners of the Old Goods Shed to a meeting
(minute 1635c).
Source quotes relating to the Cemetery Lodge (minute
1635d).
Source quotes for solar panels, electric vehicle charging
points and air source heating at the Cemetery (minute
1635e).
Contact Priestlands Residents Group re Wydon Park
(minute 1635h).
Look at NCC’s sustainability proposals and create a new
Sustainability Action Plan (minute 1635h).
Set up a Friends of the Sele group (minute 1635i).
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Get a quote re dismantling/putting up Christmas lights
each year in the Sele (minute 1635j).
Invite Hexham Space for Nature to a future P&I
Committee meeting (minute 1635m).
Circulate Historical Information Signage information to all
Committee members when received (minute 1635p).
Keep in touch with Hexham Abbey re solar panel
proposals (minute 1635s).
Contact QBAA re proposed bonfires at the allotments
(minute 1635r).
Arrange site meeting re use of Glyphosate (minute
1635t).
Pursue North of Tyne crowdfunding for a mutual garden
project and report back with any updates (minute 1635u).
Decline the request to participate in the Engaging Rural
Enterprises Project (minute 1637).
Speak to the Operations Manager re ownership of the
Subaru triangle area (minute 1638).
Research plaques for wildflower signage (minute 1639).
Contact NCC re land next to Wydon Park allotments
(minute 1640).
Contact the Civic Society thanking them for their
involvement in planning applications and send them
future P&I Committee meeting agendas (minute 1642d).
Contact Jez Light re solutions to addressing pigeon
droppings outside the Abbey (minute 1642e).
Speak to Operations Manager re planting plans and
suppliers (minute 1642i)
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